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The Anti-Nepotism Rules

In 1950, Thressa and Earl looked for academic positions in which they could both work at the same professional level. At that time, however, most
universities had anti-nepotism rules that did not allow more than one family member to work in the same department. Intended to protect universities from
favoritism, the rules often had the effect of discriminating against married women. No one seriously challenged the rules until the1960s, when the
American Association of University Women began to protest their unfairness.

Thressa and Earl's situation illustrates how strictly universities adhered to anti-nepotism policies. In the spring of 1950, Earl was courted by several
schools, including Yale, Tufts, and Indiana. The Institute of Radiobiology and Biophysics at the University of Chicago made the most concrete offer of an
assistant professorship with an annual salary of $5,000. Earl was particularly attracted to the research opportunity at Chicago, but he felt that he could not
accept the offer without securing an equivalent position for his wife. He conveyed his sentiments to T. R. Hogness, Director of the Institute: "If my own
future were the only consideration, | would not hesitate to accept your fine offer. However, my decision is complicated by the fact that Mrs. Stadtman is
also a scientist and if possible, we would like to get located in an area where she can get a suitable position also." In his reply, Hogness gave the advice
that: "If your decision is to be based upon simultaneous academic staff appointments for both you and Mrs. Stadtman, it may mean that you are closing
your opportunities for an academic career, since | believe that the policy of the University of Chicago in this regard is no different from that of most other
universities."



The Wniversity of Chicago

CHICAGO 37, ILLINGIS
Inatitute of Madioblology and Blopbysics
6200 Drexel Avenue

June 26, 1850

Dr. Earl Stadiman

Biochemical Research Laboratory
Maszachusetts General Hospital
Boston 14, Massachusetts

Dear Dr. Stadiman:

Many thanks for your letter of June 22. I am sorry
that I was not in Chicago at the time of your visit, but previous,
unzalterable plans prevented my being here,

We have no alternate candidate for the position which
we are offering you; in fact, it is our policy to make the position
for the man, rather than to try to fill any specific opening. You
will therefore not embarrass us by deferring your decision with
regard to our proposal.

I recognize fully the complication in your case due to
Mrs. Stadtman’s also being a scientist and wanting employment.
As I pointed out to you, there is some demand here for people of
her high qualifications in other departments. I know of cne such
research position now open.

If your decision is to be based upon simultaneous
academic staff appointments for both you and Mrs. Stadtman, it
may mean that you are closing your opportunities for an academic
career, since I believe that the policy of the University of Chicago
in this regard is no different from that of most other universities.

We hope that you can find some solution to your
specific problem, and that you will make the decision to join us.

With best regards,

Yours very sincerely,

T

T. R. Hpgness
Director

This letter shows how difficult it was for a married couple to find jobs at the same university in 1950




"They are the treasure of NIH," said Claude Lenfant, Director of NHLBI, presenting the Stadtmans with awards for their 50 years of service in 2000
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